any fringe benefits contained ia the wage determinstion dzacion of
the Secretary of Labor which is attached hereto and rade 3 part
hereof, regardiess of any coentractual rebiticnship which may be
alleged to enist between the Lessor or subcontricior and such
laborers and mechanics. A copy of such wage delenminition
Jecision shall be kept posted by the Lessor at the site of the wurk in
2 promineni place where it can be easily seen by the workers.

(t) The Lessor may discharge his obligation under this chiuse
to wotkers in any clissification for which the wage determnination
decision contiins:

(1) Only a basic hourly zate of pay, by making payment
2t not kss than such basic hourly rate, except as othepwiie
provided in the Copeland Regulitions (29 CFR Purt 3); 01

{2) Both a basic hourly rate of pay and fringe benefits
payments, by making payment in cash, by irrevocably making
contributions pursuant to 2 fund, phn, or program for, andfor
by assuming an enforcezble commitment 1o bear the cost of,
bona fide fringe benefits contemplated by 40 US.C. 2782, o1
by any combination thereof. Contributions made, o1 costs
assumed, on other than 1 weekly bazis thall be considered as
having been constructively made or assumed duning a weekly
ezrdiod to the extent that they apply to such period. Where 2
fringe benefit is expressed in a wage delermination in 2ny
manner other than as an hourly rate and the Lessor pays 2 ¢ash
equivalent or provides an alternative fringe benefit, he shall
fumish informaton with his payrolls showing how he detwer-
mined that the cost incurred to make the cash payment or to
provide the alternative fringe benefit is equal to the cost of the
wage determination fringe benefit. In any case where the
Lessor provides a fringe benefit different from any conlained
in the wage determination, he shall similasly show how he
arrived 2t the hourly rate shown therefor. In the event of
disagreement tetween of among the interested parties as lo an
equivalent of any fringe benefit, the Contracting Officer shall
submit the question, together with his recommendation, to the
Secretary of Labor for final determination.

{c) The assumpion of an enforceabk commilnent to bear
the cost of fringe benefits, or the provision of any fringe benefits
not expressiy listed in section (b)(2) of 40 US.C. 2762 or in the
wage determination decision formning a part of the contract, may be
considered as payment of wages only with the approval of the
Secretary of Labor pursuant to a written request by the Lessor. The
Secretary of Labor may require the Lessor to set adde assets, in 2
separate accounlt, to meet his obligations under any unfunded plan
Of pLOgiam.

(d) The Contracting Ofiicer shall require that any class of
laboress or mechanics which is not listed in the wage determination
decision and which is to be employed under the contract shall be
classified or reclissified conformably to the wage determination
decision, and shall report the action taken to the Secrctary of
Labor. If the interested parties cannot agree on the proper
classification or reclassification of a particular ¢lass of lzberers or
mechanics to be used, the Contracting Officer shall submit the
question, together with his recommendation, to the Secretary of
Labor for fina] determination.

(¢) Apprentices shall be permitted to werk as such only when
they are regstered, individually, under a bena fide apprenticeship
program registered with a State apprenticeship agency which is
recogrized by the Burcau of Apprenticeship and Training, United
States Department of Labor; or, if no such recognized agency exists
in a State, under a program registenca with the afore<aid Bureau of
Apprenticeship and Training. The allowabk ratio of apprentices to
journsymen in any craft clasification shall not be greater than the
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ratio permitted to the Lessor as to his entire work force under the
regstered  program. Any employee Bsted on a2 payicll 3t zn
apprentice wage rate, who is not registered as above, shall be paid
the wage rate determined by the Secretary of Labor for the
classification of work he actdally performed. The Leswor shalt
furnish written evidence of the registratien of his progriam and
apprentices as well as of the ratios allowed and the wage rales
required to be paid thereunder for the area of constructon, prior to
using any apprentives in the work.

() The Lessor sh:ll maintain payrolls znd basic records
relating thereto during the course of the work and shall presenve
them for a period of three years thereafter for ali hborers and
mechanics employed in the work coverad by thks clause. Such
records shall contain the name and address of each such employee,
his correct classification, rate of pay (including rates of contribu-
Gons for, o1 costs assumed to provide, fringe benefits), daily and
weekly number of hours worked, deductions made and actual wages
paid. Whenever the Lessor has ebtained approval from the Secretary
of Labor as provided in paragraph (¢) of this clause, ke shall
maintain records which show the commitment, its approval, written
communication of the plan or progam to the lhborers or mechanics
affected, and the costs anticipated or incurred under the plan or
program,

(2) The Lessor shall submit weekly 3 copy of all payrells to
the Contracting Officer. The Lessor shall be responsblke for the
submission of copies of payrells of all subcontractors. The copy
shall be accompanied by 2 statement signed by the Lessor indicating
that the payrolls are comrect and compkte, that the waze rates
contained therein are not kss than those determined by the
Sccretary of Labor, and that the dasdfications set forth for cach
laborer or mechanic conform with the work he performed.
Subrmission of the “Weekly Statement of Compliance™ required
under this Agreement thall satisfy the requirement for submission of
the above statement. The Lessor shall submit also 2 copy of any
approval by the Secretary of Labor with respect to fringe benefits
which is required by paragraph (¢) of this clause.

(h) The Lesscr shall make the records required under this
cliuse availzble for inspection by zuthorized representatives of the
Centraciing Officer and the Department of Labor, and shall permit
such representatives to inteniew employees during working hours
on the job.

(i) Thke Lessor shall comply with the Copeland Regulations
of the Secretary of Labor (29 CFR Part 3) which are incorporated
hercin by reference.

i) The Contracting Officer may withhed or cuse to be
withkeld from the Lessor so much of the accrued paymnets of
advances as may be considersd necocssary to pay lborers and
mechanics employed by the Lessor or any subvontracter on the
work the full amount of wages requized by the contract.

(k) If the Lessor o1 any subcontractor fzils to pay any haborer
or mechanic employed of working on the site of the work, all o1
part of the wapes required by the contract, the Contracting Officer
may, after wrillen notice 1o the Lessor, take such action as may be
necessapy to cause suspension of any fusther payments or advances
until such viohiticns have ceased.

4. OVERTIME

{a) The Lessor shall not require of permit any lhbower or
mechanic in any workweek in which he is employed on any work
under this Agreement to work in excess of 8 houss in zny cakndar
day or in excess of 40 hours in such workweek on work subject to
the provisions of the Contract Werk Hours and Safety Standands
Act (40 U.S.C. 327-333) unkss such Liborer or mechanic teceives

Tage 20f 3

ey ot

T432

B‘QV;?H'

e e

“f

F




