-omﬁ-rﬁmniwbiﬂlhfhn.mshlmﬂy
the opplxoble proviuons of the fellawing: Ersc Order Mo 11244,
. Order Ne. nw.s-mu{msm;mm.umu.d.
sod Reviashzaren snd Reguiorery Raferin A0t of 1974, Exec Order
11701, Exec. Order Ha. 11758, Sectien 503 of the Lehabinuten A
373 as swmendtd by PL9)-514, Vetnanm Ers Yetersa's Reodpntmen
1ance Azt of 1974 sod the nies, regulgtiens end relevent Ordan of
Secrvrary of Labor pertuining te the Exvcnrre Orden ood Setvies

«gry emasres o corrachvel e purtheting relatershipt. tepether
mw.&mmwaqmmtxm
nmmnw&.HmMuhﬂmﬂm.
+ of the cawres shell be conidered o pent of this contraci. Heweer,
molwﬁéaqmﬂhim.rmmly.h
~ng rable describe the deuat which sre induded in the conrract.

.. %of&%qulwo;m&m‘--l
comtrocn and erden
Carificoten of nensegregoted fucinem

CMQM.&MWMQMM
develeped end u bewng

Camfcoton hat sn swnvel Empleyen nformation Rapet
(REO-1 Gondard Form 100) s baing felleowed.
m.!mmdmmw
douns n o contracs ead erden.
ms.{m'mmwme
CGavie in of coreraen esd erden

A mdmwdt.mm'd-ﬂha
cantrecns oad erden.

%ﬂh?mdh&n{wd‘mhd
contrects ond srderns.

AR I T o

32,500 w $5.000 43,000 u.ilbm $10,000 w $50.000
s

1,2.5,.46.2.8
$50.000 se 3500.000 $500.000 er mare

1,23, 4,5, 6 1.2, 3,4°.3, 4

7.1 7.3

o Applss enly o butinenes with 50 o¢ mery smployees
Equal Employment Oppoenrunty Frovusens
In scardance wih Execstive Order 11244, duved Septembder 24,
1965 and Part 631 of Titte 41 of the codmr of Federol Regviotens
Puble Controcn end Preperty Manogement, Oifice of Federed
Corwrect Coamplancs, Oblgeners of Cantvern and Svbcamrecren)
ﬂﬂqhnmﬁdfmiu-m.iu”mwm
byﬁulmmhugm.“mdtmmuiﬂdh

mmuhuhcnﬂof&nmmwm-nd
subcomtroc.

CartiTzg¥en of Nersegregeted Facities

The condracrer coriifes that # dous not wad =il Aot memtein vy
focines R pmi‘ﬂluh.-pbrtﬂin.ugngm menset, &
wmﬂwﬂnﬂf‘“ﬂciuﬁkﬂﬂiﬂymu“ifh
contrs!, whers wiregeted fockees o/ mairmgned; and thet it vl

obisin @ vmier cartifunten, prer 1o the swerd of any Renezempl
Badocentrect.

Carnducarion of AHemetve Ackon Fragram
Tre cantracrer alfms that B has devsloped and & memtpnng on

Af{wmatve Actan Pian o1 required by Pan 83-2 of Taie 41 ot ®e
cades of Feders! Raguighen.

Canifcavon of Fing of Employrss Informstien Rapem

Tra corroctes cgreas 1o e annvely on o bafece the g day of
March campiere sAd SCOWEL MEPert oA Seandard Form 100 (EED-1}
o such {orms g1 may b promigotnd » in plecs.

U so%en sl Miresty bouneu Enterpran
ta)r n ™o .ﬁqamo.nmxwmiqm
enrerprsas shal hevy the marLmy= RO e SO NTY
» patopare w the pedermence vl e cantrec.

NON-DISCRIMINATION COMPUANCE AGREEMENT

ﬁ}mw.gﬂﬂhwﬁshﬂtﬂoﬂhu"]wﬁf
poiicy in the swerd of ki whoswreos to the fullest anemt
consizrem with the sHiceat padermance of this camivea. A3
wad in this contrect the term “minerity buirtil anterprie
meant 8 busnen. o1 leart 50 parcert of which s owned by

mnecty grevp members, of B

& Minarity Buirets Emerpriugs Subcestraciing

(0} Tha contrecrer ogrets %o emetich end canduct ¢ program
which will enoble siapiry bnnpm srierprae s [os defnad
in poregraph 5] %0 be temidernd lairly a1 swbcamrecton
and wpphen soder the Centract in this connechon, the
Cantracrer shal:

(l)b@m-iﬁnﬂ&:-ﬁ.-ﬂ.‘-&ﬁ«h“u

mmqw-dﬁghmmdmm:-
Se1 of knges minority buinin axierprues in offl “meks o0
by decens.

3} Ausurs that haewn manedty butnen emurpraes wil beve sn
eqvaoble sppeaunity te caapeie for subcosatrocn, perncy-
h#homwmmiwmmd
bids. quanttiel, specification, and dabfrery schedvies wa o3
te fociawre tha penipetien of mnerity buwsines
SRIGrPrises. .

mwmmgmw-wmm
wdeprad % comply with the pehcer o1 forth ia this dase.
incudng the ssrsbiubmers of 8 sevecs 5o o mimerny
s A o fs v minacity bus

vt on the saurce §r. ond (W) specifc effern to
idemtity and awerd attech e ety  boasneu
SEETPrIS.

131 ndude the Dk ssan of Minerity buciress Erterpcain deves
i whesatreon which sfer subssonss! suner®y busiress
eerpriet WHCEMIECEAG BPPONIEIL

16) Cocaerete with the Governmert’s Contraciing Officerin wny
studes and weveps of the Conrarads menedry busnau
sntarprens precedures and peoctices thot the Contrecing
Otfcar may from Smp m ¥me cornduct,

m&ubuﬁuﬁdknpomdwbcwmntmm
buuneis enterprass with rmped 1 e recaeds referred b0
b\wbnrugnph(l)obm.i\wcholv-cndmrend
ot woch time (Aot mors often fhan gquecterdy] o the
Comtrocting Offsr may prescribe.

M The cantrgcier further agreet 1o e, In eny whoemroct
Rersundst whech may euceed 3500000 provarens which
shol tenferm subrentely ® the languege of tha
sgreement, indvding ths persgrepk (b).

7. Ust of Empleyment Openings for Veterers
In accordance with Ezec. Orger 11791, doted Junvary 24, 197, and
Pert $3-250 of Tale 41 of the Cade gf FedeniReguiatiom, asmey e
ansnded {rem Sma 1o Wmq, Yoo portias interporste harsa by L >
relarance the reguiotens end coavrea coues reqared by thews

Wmuhmdcopﬁﬂd@nwmmﬁ
whcentrect.

8. Cmpleymant of the Hondaeppad

n sccerdance wih Ezoc. Ocder V1758 deted Sorvary 15 1974 and
Part 60-741 of Tss 41 of the Code of Fagars! Regvietens & =gy be
smended frem Sme to Sme, the Pormel corpeTie haewn by St
reference ¥d fegeiorens aed canmuct Covier reasned by Bhow

provenss e made 8 pant &mmv cavracn 8¢
roCeTRCIL.

L l.:;_E’]_
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